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The Plymouth Plan is a ground-breaking plan which looks ahead to 2031 and sets a shared strategic direction of travel 
for the long-term future of the city. An important principle is that local people and communities of geography, 
identity and interest are at the heart of the plan.  

The Plymouth Plan is being published in two parts;  
1. Part one sets out an overarching strategy for future change and growth in the city. 
2. Part two will set out detailed policies for different areas of Plymouth (Published for consultation in the 

autumn of 2015). 

The aim of today’s discussion is to review the draft content and tease out any significant issues/areas of conflict which 
need addressing, but also to identify areas of common interest and where individual organisations can see themselves 
working together to deliver change on the ground. 

More specifically, does the content of the plan reflect your organisations aspirations and ongoing priorities? Are 
there any gaps or weaknesses in the content, i.e. anything that you feel is missing and should be added or 
reviewed? 

The Board need to feel comfortable with the content of the Plymouth Plan and that it accurately reflects the current 
health and Wellbeing Strategy. 

 

AREAS TO FOCUS ON BEFORE THE MEETING; 
This is to help you focus the discussion on the most relevant content, but a wider knowledge of the content 
and the linkages would be useful. 

Module 2 - Philosophy and themes; the key things that underpin and connect the plan (pg.10 of the 
Plan) 

The Plan is guided by one or more of five complementary principles. Their role is to anchor the plan; they 
demonstrate confidence and openness about the basic values and beliefs that create the conditions to drive the city 
forward. 

1. Roots: People feel like they belong in Plymouth and care for their own and the city's future (pg.10 of the Plan) 

2. Opportunity: People have the opportunity and ability to contribute to and benefit from being part of the city's 
future (pg.10 of the Plan). 

3. Power: People have confidence that they can influence decisions that affect them and power is distributed in a way 
that makes the most of individual and the collective as appropriate (pg.11 of the Plan). 

4. Flourish: Individuals, communities and businesses thrive and there is an environment that is creative, diverse and 
open to new ways of doing things (pg.11 of the Plan). 

5. Connections: People mix physically and socially, so they can interact, learn from each other and work together 
(pg.12 of the Plan). 

The plan is structured by modules and sets out the strategic outcome, strategic objective, supporting policies and 
measures of success for each module. 

 

Module 5 – How Plymouth will become a healthy city (pg.35 of the Plan) 

Strategic outcome; People in Plymouth live in happy, healthy, safe and aspiring communities, where social, 
economic and environmental conditions and services enable choices that add quality years to life and reduce 
the gap in health and wellbeing between communities. 

Strategic objectives: healthy city (pg.36) and growing city (pg.53 – 54). 

 


